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DINSMORE & SHOHL

DINSMORE & SHOHL LLP

Lexington Financial Center, 250 West Main Street, Suite 1400, Lexington, KY 40507

Ph: 859-425-1000, Fax: 859-425-1099, www.dinsmorecareers.com
Hiring Attorney: Mr. Alan H. Abes
Address Inquiries To:

Total # offices: 10
NALP member? Y

Firm size range: 251-500
Office size range: 26-50
Total attys in this office: 36

DEMOGRAPHIC INFORMATION - CURRENT YEAR 2011

Ms. Jennifer L. Stark AsofFeb. 1, 2011 Ptrs/Mbrs Assoc. A Oth. Lawy. | Summ Assoc.
Manager of Legal Recruiting g ) Men 0 0 0 (]
DINSMORE & SHOHL LLP Hispanic/Latino 1= e 0 ) 0 0
255 East Fifth Street, Suite 1900 Men 17 7 o 0
Cincinnati, OH 45202-4720 White
513-977-8200 jennifer.stark@dinslaw.com Women 5 5 L 1
PRIMARY PRACTICE AREAS: #PUsMbrs | #Assoc & Oth. Lawy.| | BlacAfican Men 0 0 0 0
Commercial Litigation 2 7 Women 0 L 0 1
Mass Tort 3 4 Nat. Hawalian/ Men 0 o 0 0
Family Wealth Planning 4 2 Other Pacific Is. Women 0 0 0 0
Employment 2 1 Asian Men 1 0 0 0
Corporate/M&A 2 0 Womnen 1 0 0 0
Corporate/Securities 1 1 Amer. Indian/ Men 0 0 0 0
Commercial Finance/Real Estate 2 0 Alaska Native Women 0 0 0 0
Real Estate Dev., Leasing & Ownership 2 0 Men 0 0 0 0
Business Restructuring & Reorganization 1 0 2 or More Races [———2mm 0 o 0 0
Business & Fiduciary Litigation 0 1 Men 18 7 o °
Insurance and Liability Litigation 1 0 TOTAL Woren 5 s o o
TOTAL NUMBER 24 12 0 0
Disabled Men 0 0 0 0
Women 0 0 0 0
Openly Men 0 0 0 0
= GLBT Women 0 0 0 0
Lawyers L (See www.nalpdirectory.com for historical comparisons.)
Laterals ) ) DIVERSITY RECRUITMENT & RETENTION EFFORTS:
Post-clerkship Ry ) ) Activities to increase the presence and retention of under-represented groups:
Entry-level 100,000 ar| 2 1 ) 2 (1 ) 1 & Minority job fairs Bar sponsored programs
LLMs (US) LR ) ( ) & Outreach to law student groups Firm diversity committee
LLMs (non-US) _)_I I Directed mentoring efforts Rec. at schools w/large min. pop.
Summer SRR B o Comments: Dinsmore & Shohl values and promotes diversity in the workplace,
Post-3Ls 1,650 SMk ( ) ( ) the profession and the community.
2s 1,550 S| 2 () 2 () 2 CAMPUS INTERVIEWS for past year (see full list online):
iLs 1,550 Sk # schools visited in 2010:16  # job fairs/consortia attended in 2010: 2

# 2010 summer 2Ls considered for associate offers: 2 # offers made: 1

Hire school term clerks? CBC

1ls hired? Y When after 12/1 should 1Ls apply? December 1
Split summers allowed? CBC If yes, minimum weeks: 6
Comments:

Accept applications for 2012 summer program from:

Joint degree students graduating in 2014? VY

Evening students graduating in 20147 Y

Judicial clerks? Y Students at non-US law schools? N
Hiring Criteria: Academic achievement, writing ability, extra-curricular
involvement or employment history (preferably in leadership positions),
maturity, ability to accept responsibility, and interpersonal skills.
CLERKSHIP/CREDIT/SUPPLEMENTAL COMPENSATION:
Judicial clerkship bonus? CBC
Comp./prog. credit for judicial clerkship? CBC
Comp./prog. credit for other adv. degrees? CBC
Other compensation comments: $7,500 summer stipend for new graduates who
begin in September. ’

PARTNERSHIP DATA: Two or more tiers? Y

Additional paitnership prog. info: Associates are normally first considered for
partneljsh:ip 7 years after joining the firm, although partnership consideration
is more likely after 8-9 years and is not limited to a fixed point in time.
WORKILIFE INFORMATION:

Part-time allowed? Y Part-time avail.to entry-level? CBC
#p-tassoc. 0 (m) O (wWptrs/mbrs. 1 (m) 0 (W)oth.lawy. 0 (m) 0 (W)
Elig. for alt. work sched. determined by: Based on departmental needs.

Paid non-medical parental leave? CBC

Comments: -

pr
TRAINING AND PROFESSIONAL b%VELOPMENT:
Coaching/mentoring program? Y N
Evaluations: Annual Upward reviews? N
Professional development staff? Y Billable hours credit for training time? N
Rotation for jr. associates between departments/practice groups? N
: Is rotation mandatory? N

BENE',EITS: see www.nalpdirectory.com

BILLABLE HOURS: 2009 2010
Avg annual assoc. hrs worked: 1800 1950
Avg. annual assoc. billable hrs: 1700 1785

Is there a minimum billabie hours expectation? Y If yes, number: 1900
Hours policy details: Our billable hour expectation is a target, not a minimum.

Is billable hour credit given for pro bono work? Y

Is there a maximum that will be credited? N If yes, what?

For bonus consideration, is a pro bono hour equivalent to a billable hour? Y
PRO BONO INFORMATION: K Firm-wide [0 Office specific
00 % firm biliable hours: avg. hrs. per attorney: 28
Participation: 31 % assoc. 9 % ptrs/mbrs 10 % other lawyers

PUBLIC INTEREST FELLOWSHIPS (see www.pslawnet.org for more information):
Sponsor split pub int. summer and/or post-graduate fellowship?
Comments:

NARRATIVE: Dinsmore & Shohl LLP, celebrating over 100 years of service, has
grown to be one of the largest full service regional law firms. Driven in part by
its lead role in cases of national prominence, the Firm, currently comprised of
approximately 450 attorneys, has continued to grow substantially over the past
several years, with ten offices in Kentucky, Ohio, Pennsylvania and West
Virginia. The Firm prides itself on a friendly and open atmosphere that we
believe is compatible with our objectives of the highest professional
competence and success in the practice of law. Dinsmore's practice is widely
diversified with attorneys within the Firm providing counsel for regional,
national and international clients. in order to assist associates in their
professional development, Dinsmore offers various training programs and
annual evaluations. If you are interested in employment as an associate or
summer associate, we invite you to submit a resume and transcript.
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